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NONITUKA 3 OXOPOHM MPALLI, MTPOMUCITOBOI BE3MEKMW,
300POB'A TA KYNbTYPU BE3MEKU MNAT «APCEJTOPMITTAJ1 KPUBWA PIr»

HALLI 30BOB'A3AHHS B FAJ1Y3I OXOPOHW MPALLI, MPOMUCITOBOI BE3MEKMN,
30OPOB'S TA KYJIbTYPU BE3MEKU € KNIKOYOBOKO CKNAQOBOIO €QUHOI
CTPATEI KOMMNAHII «3MIHIOBATU MAUBYTHE»

MNonitTuky pospob6bneHo Ha nigcrasi
akTyanbHoi Monitukn  ArcelorMittal 'y
cbepi oxopoHM npaui, 3[opoB'A T
CTOHAAPTY CMpAaBemsIMBOI TA YeCHOI
KyNnbTYpu 6€3neKku i CnpsiMOBAHO HA:

* MPIOPUTETHICTb 6e3nekn MPAL Mo BiOGHOLUEHHKO OO T
pPe3yNbTaTIB;

* ePEeKTUBHICTb YNPABMIHHA 079 OOCATHEHHS MiHIMyMy
TPABMATU3MY | MPOdECINHOI 3AXBOPIOBAHOCTI;

+ CTBOPEHHS KynbTypu JlinepcTBa 3 6e3neku, 0Co6/MBO
cepen KEPIBHUKIB;

+ GOPMYBOHHS Y MPALBHUKIB 6€3NeYHOI MOBEMIHKM;

* PO3BUTOK EOMHOI CMPOABEL/IMBOI TA YECHOI KYIbTYPU
6e3neku.

MonitTMka rpyHTYETbCA HA MNPUHUMUNAX,
AKMMM MU KEPYEMOCS Y NPUAHATTI piLLieHb
Ta giax:

* yCiM TpPOBMAOM TA MPOPECIMHUM  30XBOPKOBAHHAM
MOXJIMBO T4 HEOBXIOHO 3aNOBIraTu;

* KepiBHULTBO Hece BigNOBIOANBHICTb 30 BUKOHOHHS
dYHKLIM 3 OXOPOHW NPALL TO NPOMUCNOBOT 6e3neku Ta
€ BiAMNOBIOASIbHMM 3Q CTAH OXOPOHW NPALL;

* KOXEH MPALBHWUK MAE BYTW 30STyYEHUn 0O CTBOPEHHS
6e3MeyHmMx yMOB MPALi TA HOBYEHUI 6e3MeyYHOMY
BUKOHOHHIO POGIT;

+ 6e3rneyHa Po6OTA € YMOBOK MPALEBNALLTYBAHHS;

* KOXE&H MOBMHEH 6yTU IHPOPMOBOHMI MPO OUIKYBOHHS,
BMHArOpPOAM TA HACAIOKM, MOB'A30HI 3 OXOPOHOO
npauj, o TOKOX HOBYEHWA TA 3AnyYeHurn [o
NPOAKTUBHOI POBOTU 3 OXOPOHW MPALL;

+ AKICTb MPOAYKLUIT MOBUHHA KOHTPOMOBATUCS  OJ1s
YCYHEHHS HEraTVMBHOIO BMMBY HA 300POB'S Ntogern Ta
npvpoany;

* OOCKOHOMICTb Yy cdepi OXOpoHM mpaui T4

NMPOMUCIIOBOI 6e3Mneku Crpude OOCATHEHHIO BUCOKMX
6i3HeC-pe3ynbTaTIB;

* BUMOTM OXOPOHW MPAUi TA MPOMMUCIOBOI 6e3neKku

MOBWMHHI  6YyTWM  IHTErPOBAHI B yCi  mpouecwu
MANPUEMCTBA, O TOKOX MOWMPEHi HA nigpsgHi
OPraHi3aLii;

° cnpdaeeniMmea  TA  4YeCHA  KyJibrypd ée3nekn €

HEBIOMIHHOKO ~ YOCTUHOKD ~ CUCTEMM  YMPABMIHHS
OXOPOHOIO MPALL TO 300POB'AM;

3MIHO  MNOBefiHKM  POBITHUKIB  Yepe3  BM3HAHHSY,
MOTMBALLKO T 300XOYEHHS.

ApMmiHictpauia TAT  «ApcenopMittan
Kpusuin Pir» y coepi oxopoHu npau,
NPOMUCNOBOI 6e3neku, 3[0poB'a TaA
KynbTypu 6e3neku 3060B'a3yETbCS:

OOTPUMYBATUCH BCIX 30KOHOOABYMX, KOPMOPATUBHMX
TO  IHWWX  3ACTOCOBHMX  BMMOM, 4  TAKOX
NepeBepLLYBATH iX;

* BUSBNATU BCi BUPOOHWUYI HeGe3Mekn | OLIHIOBATU

PU3MKM  ONa X BUKIIOYEHHS  TA  3HUXKEHHS,
BMKOPMUCTOBYIOUM IEPAPXitO 30COBIB KOHTPOSIO;,

* MOCTIMHO BOOCKOHOSMOBATU  CUCTEMY  YMPABIHHS

OXOPOHOIO npai, YAPOBAIHHS BMPOGHNYUM
CepefoBuULLEM TA TEXHOSONYHOI IHGPACTPYKTYPOIO 3
BMKOPWCTAHHSAM  CBITOBOrO  TO  KOPMOPOTUBHOIO
OOCBigy, MOWMPIOBATM L0 CUCTEM HA BCi Mpouecu
BMPOGHULUTBA T4 YMNPABAiIHHS, 306e3Mne4yBaT O6MIH
HAMKPALLMMU MPAKTUKOMW;

* BCTOHOB/MIOBATU BUNEpEeOXatodi 1A BiOCTOMOUI

MOKO3HWKM TA LNl AN  KEepiBHWLTBA 3  MeTOo
MOKPALLEHHS MOKA3HUKIB Y rasy3i OXOPOHW MpaLii Ta
MPOMUCOBOI 6€3MeKu;

* 3MINCHIOBOTUN BUCOKOSIKICHY B3OEMOMIIO B CTPYKTYPHMX

nigpo3ainax MignPUEMCTBA Ta BPOXOBYBATH
MOTEHLUMHMIA BB HA 300POB'A TA 6e3meky B YCiX
PiLLEHHSX;



pPO3CAigyBATU MPUYMHM BCIX IHUMOEHTIB, HELLACHMX
BUMQMOKIB, CMEPTENbHUX  BUMOOKIB, CEepPno3HMX/
MOTEHLIMHO CEPMO3HUX rnogin, BUMQOKIB,
30cepenvBLLM  YBAry JloOcbkoMy dakTopi (Mogeni
MOBEMIHKM) TAl YCYHEHHI IX OPraHI3ALLIAHNX MPUYUH AN1S
HeOonyLLEHHS X MOBTOPEHHS, IHGOPMYBATU MPO HUX,
QHONI3YBATY TEHAEHL,T T 30CTOCOBYBATN OTPUMAHMIA
[ocBif;

nonepenxati ABAPil TA MIHIMI3yBATKX iXHi HACMIAKM,
BCTOHOBUTW  MPABWIA  MOBEMiHKM B QABAPIAHMX
CUTyaLLisX;

CTBOPIKOBATM HOA MIQNPWEMCTBI KYNbTYRY MOBELIHKM,
npW gKin Po6oTa Byae 3YMUHEHA, SKLO MPALIBHUKM
BBOXAIOTb i HE6e3MeYyHo a6O He BMKOHYHOTLCS
KOPMNOPATUBHI «30M0Ti NPABUIQ, LLO PSTYHOTb XUTTIY;

306e3rnedyyBaTM  6e3MneyHi  pododi  Micud  Ta
O6NAOHAHHS, NIATPUMYBOTU X Y YMCTOTI, MOPSAKY TA
HONEXHOMY CTAHI;

MOCTIMHO KOHTPOJIIOBATM CTAH OXOPOHW Mpaui Ta

BVMKOHOHHS ~ 3AMJIOHOBOHWX  LjiNer,  MNpOBOAUTU
nepeBipky edpekTMBHOCTI  uiel  [Monitmkm  LUnsxom
MOEOHAHHS  BHYTPILHIX  TO  30BHILUHIX  QYOMUTIB,

NepeBipsTM  HOSBHICTb TA  edeKkTMBHICTL  3aco6iB
KOHTPOJO;

OBMPATM NIOPAOHWUKIB TA KEPYBATM HUMW HA MIACTOBI
TXHIX MOKA3HMKIB | MPOrPAM Y rasy3i OXOPOHW NPAL Ta
MPOMUCOBOI 6€3MeKH;

CUCTEMATMYHO OPraHI3OBYBATU PErynapHi 6€30mnaTHi
HOBYOHHS TA TPEHIHMM ONs NigBULEeHHS kBanidikaui y
chepi OXOPOHM MPAL 3 BMPOBAOXEHHAM MPUHLMMIB
YeCHOI Ta CNPABEASIMBOI KYNbTYpU 6e3neku;

MiATOUMYBATU BIOKPUTWIM QIQAOT | KOHCYNBETALT 3 yCiMa
30LKABNEHMMN CTOPOHAMM, MYOAIYHO 3BITYBATM MPO
CBOIO LisiNbHICTb;

CTBOPIKOBATM HA POBGOUMX MiCUaxX 6e3MneydHi yMOBM
npaLi, CrpusTM  CTBOPEHHIO  Typ6OTIMBOI  TA
006PO3MUNMBOT ATMOCHEPU Y TPYLOBUX KONEKTUBAX;

306e3neYyyBaTM B MOBHOMY O6CH3i MPALIBHMKIB
MiAAPUEMCTBA 3ACO6AMWN  IHOMBIAYCQBHOMO 3AXMUCTY,
CMEeLoaaroM Ta CNELB3YTTSM;

OKTyanisyBatT1 goHy [onitnky 1 pa3 Ha pik, B pasi
noTpeéu BHOCUTU 3MiHM, OOBOOAMTW ii OO BIOOMA BCiX
MPALBHUKIB TQ CYCMiNbCTBA;

NPOBOOUTN  PETYNSPHUA  MOHITOPUHI
edEeKTUBHOCTI  BMPOBOOXEHHS BUMOr Y
chepi OXOPOHM npaui, MNPOMUCAOBOI
6e3MneKu, 300POoB's TA KyNbTypu 6e3mneku.
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KoxeH npauiBHUK Ta nigpsaHuK y chepi
OXOPOHMU MNpALi, NPOMUCIOBOI 6e3rneKky,
300pPOB'a TA KyNnbTypu 6€3MneKu NOBUHEH:

NPOXOOUTU  HOBYAHHS
PATYIOTb XUTTS;

«30M10TUM  MPOBUIAM,  LLO

- BUKOHYBATM  BCi  BMMOTW
pPO3MOPSAUMX JOKYMEHTIB TA OKTIB;

HOPMATUBHUX TA

- OKTMBHO BHOCWTM CBill BKJIOL Y POBOTY TA OO BCIiX
codep ynpaBniHHA Yy LiET ranyai;

- OCOBUCTUM TMPUKICOAOM OEMOHCTPYBATU Ge3MneyuHy
MOBELIHKY.

LUsa [MMonitMka nowMploeTbCs HA BCiX
npauisHukis AT  «ApcenopMittan
Kpueuin Pir», a TakoX HO NpAuiBHUKIB
NiAPSAHKKIB, SKi BAKOHYIOTb PO60TU HA
Teputopii Ta B iHTepecax [AT
«ApcenopMitran Kpusuit Pir».

Y BMNagKax po36iXXHOCTi MiXkK BAMOraMm
Dilo4Yoro 30KOHOOABCTBA YKPOiHM i
KOpPNOpPATUBHUMM BMMOramm
ArcelorMittal y ranysi oxopoHu npaui
Ta npomucnoBoi 6e3nekn Ha [AT
«ApcenopMitran Kpusuin Pir» 3aexau
30CTOCOBYIOTb 6inbll  CyBOPi BMMOTHU
(aKWwo BOHM He cynmepeuyaTb BMMOram
AiloYOro 30KOHOQABCTBA YKPAiHK).

HALLIA META -

NPALIOBATU 6€3 HELLIACHUX BUNAAKiB
| TPABM, HALLA HAMBAXIMBA OCHOBHA
LiHHICTb — 300pOB's | 6e3neKka
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PJSC ARCELOR MITTAL KRYVYI RIH OCCUPATIONAL HEALTH AND SAFETY
AND SAFETY CULTURE POLICY

OUR COMMITMENTS IN THE SPHERE OF OCCUPATIONAL HEALTH AND
SAFETY AND SAFETY CULTURE ARE THE KEY COMPONENTS OF UNITED
COMPANY'S STRATEGY “TRANSFORMING TOMORROW"

The Policy is developed on the basis of
current ArcelorMittal Health and Safety
Policy and fair and honest safety culture
standard and focuses on:

« priority of employee's safety over business
performance results;

+ establishment of effective management methods to
achieve minimal injuries and occupational diseases;

- creation of a desired culture for Felt Leadership in
Safety, especially among managers;

- formation of employees’ safe behavior;

+ development of unified fair and honest safety culture.

The policy is based on the principles
that guide our decisions and actions:

+ all injuries and occupational diseases can and must
be prevented;

+ management is  responsible for  performing
Occupational Health and Safety functions and for
the state of Health and Safety;

- every employee shall be involved in creation of safe
working conditions and trained in safe work
practices;

- safe work is a condition of employment;

+ everybody shall be informed about expectations,
rewarding and consequences related to Health and
Safety, as well as trained and involved in proactive
work on Health and Safety;

+ products quality shall be controlled to eliminate
negative impact on human health and the
environment;

+ excellence in the sphere of Occupational Health and
Safety contributes to achieving high business results;

+ Occupational Health and Safety requirements shall

be integrated into all Company's processes, as well
as extended to all contractors;

Fair and honest safety culture is an integral part of
Health and Safety management system;

+ Changing the behavior of the employees by means

of recognition, motivation and encouragement.

The administration of PJSC ArcelorMittal
Kryvyi Rih in the sphere of Occupational
Health and Safety and safety culture
undertakes to:

+ comply with all legal, corporate and other applicable

requirements and exceed them;

+ identify all occupational hazards and assess risks to

eliminate and reduce them, using Controls Hierarchy;

+ continuously improve Safety Management System,

management of the workplace environment and
technological infrastructure using the best practices,
extending the systems covering all production and
management  processes, ensure Best Practices
exchange;

+ set leading and lagging indicators and targets for

management to improve Occupational Health and
Safety performance;

« ensure high quality communication across the

Company's business units and consider the potential
impact on health and safety in all decisions;

. investigate causes of all incidents, accidents,

fatalities, near misses, focusing on human factor
(behavior models) and elimination of their root
causes to prevent them from happening again,
inform about them, analyze trends and apply the
lessons learned;

+ prevent accidents and minimize their consequences;

establish rules of behavior in emergencies;



+ establish the safety culture when the work will be
stopped if employees consider it unsafe or the
corporate ‘Life Saving Golden Rules” are not
followed:;

+ provide safe workplaces and equipment, keep them
clean, tidy and in proper condition;

« continuously monitor the state of Occupational
Health and Safety and the achievement of planned
goals, verify the effectiveness of this Policy through a
combination of internal and external audits, check
the availability and effectiveness of controls;

- select contractors and manage them based on their
indicators and programs in the Occupational Health
and Safety areq;

« - systematically organize regular free-of-charge
education and training to improve the skills in health
and safety implementing the principles of honest and
fair safety culture;

+ maintain an open dialogue and consultation with all
stakeholders, publicly report on its activities;

« create safe working conditions at workplaces;
promote a caring and friendly atmosphere in work
teams;

+ provide employees of the Company in full with
personal protective equipment, overalls and special
footwear;

+ review and improve this Policy, if necessary, but at
least once a year, informing of all employees and
society;

- monitor the efficiency of implementation of the
requirements in the sphere of Occupational Health
and Safety and safety culture on a regular basis.
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Every employee and contractor in the
sphere of Occupational Health and
Safety and safety culture shall:

be trained in "Life Saving Golden Rules”

« comply with all requirements of regulatory and

administrative documents and acts;

- actively contribute to the work and all areas of

management in the sphere;

+ demonstrate safe behavior by personal example.

This Policy covers all employees of PJSC
ArcelorMittal Kryvyi Rih, as well as the
Contractors’ employees, performing
works on the territory and on behalf of
PJSC ArcelorMittal Kryvyi Rih.

In cases of deviations between the
requirements of the current legislation
of Ukraine and ArcelorMittal corporate
requirements in the sphere of
Occupational Health and Safety, PJSC
ArcelorMittal Kryvyi Rih shall always use
stricter requirements (unless they
contradict the requirements of the
current legislation of Ukraine).

OUR TARGET

is to work without injuries and
accidents our most important main
value is health and safety



